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Via FOIA Online:  aburckman@comcast.net 
 
Ms. Andrea Burckman  
720 Appomattox Road W 
Davidsonville, MD 21035 
 
Dear Ms. Burckman:  
 
SUBJECT:  FREEDOM OF INFORMATION ACT REQUEST DON-NAVY-2023-008484 
 
    This responds to your Freedom of Information Act (FOIA) request in which you seek the 
official classified position description and evaluation statement for the supervisor of the Equal 
Employment Office of Naval District Washington/Deputy EEO Officer or Director.  Your 
request was received on April 7, 2023 and assigned tracking number DON-NAVY-2023-008484.    
 
    Your request was processed in accordance with the FOIA, 5 U.S.C. § 552.  We have searched 
records within the possession of Naval District Washington, Navy Installations Command, and 
the Office of Civilian Human Resources.  Six (6) pages of responsive documents were identified 
and are enclosed to this letter.  
 
    This is a partial release.  Names of employees and supervisors were withheld under exemption 
(b)(6) of the FOIA.   
 
    Exemption (b)(6) allows an agency to withhold “personnel and medical files and similar files” 
if disclosure would constitute a “clearly unwarranted invasion of personal privacy.”  5 U.S.C. § 
552(b)(6).  The phrase “similar files” covers any agency records containing information about a 
particular individual that can be identified as applying to that individual.  See United States Dep't 
of State v. Washington Post Co., 456 U.S. 595 (1982).  To determine whether releasing records 
containing information about a particular individual would constitute a clearly unwarranted 
invasion of personal privacy, we are required to balance the privacy interest that would be 
affected by disclosure against any public interest in the information.  See United States Dep't of 
Justice v. Reporters Comm. for Freedom of Press, 489 U.S. 749 (1989).  
 
    Under the FOIA, an agency may withhold information only if the agency reasonably foresees 
that disclosure would harm an interest protected by an authorized FOIA exemption or if 
disclosure is prohibited by law.  If information must be withheld, the agency must consider 
whether partial disclosure of information is possible and take reasonable steps to segregate and 
release nonexempt information.  In preparing my response to you, I considered this standard and 
determined that the privacy interest of employees named in the attached records was not  
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